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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

VI DYABHARTI CCOLLEGE, SELOO

Name of the head of the Institution

Dr. Sanjay. S. Kanode

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09881815650
Mobile no. 9834609527

Registered Email

vi dyabharti 868@nai | . com

Alternate Email

skanodel23@nai | . com

Address Nagpur - War dha Road, Sel oo, Dist.:
War dha

City/Town Sel oo

State/UT Mahar ashtr a

Pincode

442104




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Ashish Tiple

Phone no/Alternate Phone no.

09673446025

Mobile no.

9860247700

Registered Email

ashi shdti pl e@mai | . com

Alternate Email

i gacvbcs699@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://vbcsel 0o. or g/ AcadDat a/ 2018-19
[ PDFs/ VBCS AQAR 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://vbcsel 0o. org/ AcadDat a/ 2019- 20/ PD
Fs/ VBCS Cal ender-2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B+ 2.56 2017 28- Mar - 2017 | 28- Mar-2022
6. Date of Establishment of IQAC 13- Apr-2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Utilization of donated

14- Aug- 2019 205



http://vbcseloo.org/AcadData/2018-19/PDFs/VBCS_AQAR_2018-19.pdf
http://vbcseloo.org/AcadData/2018-19/PDFs/VBCS_AQAR_2018-19.pdf
http://vbcseloo.org/AcadData/2019-20/PDFs/VBCS_Calender-2019-20.pdf
http://vbcseloo.org/AcadData/2019-20/PDFs/VBCS_Calender-2019-20.pdf

fund by the Al ummi 15
Associ ation
| QAC Recommended f or 14- Aug- 2019 100
pur chasi ng books in 30
library.
Research Central of 14- Aug- 2019 20
Conmer ce faculty 30
Facul ty devel opnent 14- Aug- 2019 24
Programe and Pl acenent 30
of faculty
To di scuss the 21- Mar - 2020 300
i mprovenent in 90
infrastructure facility
of the coll ege.
To di scuss about the 21- Mar - 2020 1166
adm ssion in the college 1
for the session 2019-2020
and Last Senester Result
Anal ysi s
Started PG Programme of 21- Mar - 2020 80
Physi cs and Additi onal 30
Section for UG Students
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10386_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10386_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10386_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Plan to start P.G Degree in Master of Science (M Sc. Botany and Zool ogy) and
Continue the Certificate Courses in Tally and Spoken English in this year. 2.
Adm ssion for the session 2019 — 2020 for UG and PG courses. 3. | QAC Reconmended
for inprovement in infrastructure facility of college and purchasi ng books in
library. 4. Plan to organi se NAAC Sponsor National sem nar on |PR at coll ege 5.
Utilization of donated fund by the Alummi Association. 6. faculty devel opment
program and Pl acenment of Faculties

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Utilization of donated fund by the | QAC utilised sone of funds from Al umi
Al ummi  Associ ati on Associ ation to make sone
i nfrastructural devel opnent for
col | ege.
To organi ze various co curricular and Vari ous programres were organized : i)
extracurricular activities Cel ebration of Yoga Day. ii) Wldlife
week cel ebration. iii) Programres under

the portfolio like Science Association
and Nature Cl ub was organized. iv)
Gender Sensitization programe. v) One
day wor kshop on I PR

To start PG programin Science Started PG Program of Science in Botany
and Zool ogy.

Ful filment of vacant posts in various Total 07 faculties were appointed
departnents. during the year on regular basis as per
the norns of University as well as
Mahar ashtra Covt.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Col | ege Devel opnent Conmittee 20- Mar - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10386_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10386_Quality.xlsx

Year of Submission

2020

Date of Submission

08- Feb- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The effective managenent information
systemis essential for optimal
utilization of resources and for
provi di ng maxi num benefits to the
students. The managenent of the
institute has main two basic

conmi ttees, CGoverning Body (GB),
Col | ege Devel opnent Conmittee (CDC) and
chai rman, Principal and HOD. Regul ar
nmeetings of these commttees are held
for the effective and snooth
functioning of the Institute. There are
three levels of adm nistrative
structure under which all the
activities of the institute are carried
out. « The Principal, being the head of
the institute, takes care to correspond
the required information regarding with
the functioning of the college to the
managenent and st akehol ders. ¢ The
Principal collects information through
the discussion with Faculty I|ncharge
and Head of the Departnent as well as
fromthe mnutes of the neetings of
different College portfolios. e
Information is discussed in the | QAC
nmeeting in presence of President and
Menbers of the Managenent. e« Active

i nvol vement of Managenment in all the
activities of the institute. ¢ In order
to prepare the AQAR of the academic
year, data is collected in the form of
Departnmental input fromthe Heads of
the Departnents and brief reports from
t he Coordi nators and Convenors of
Criterions and Portfolios respectively.
e The Infrastructure Conmittee takes
review with reference to the

i nfrastructural requirenent of every
departnent and gi ves feedback to the
Principal, who presents this in College
Devel opnent Conmittee (CDC) for
appropriate action. ¢ Suggestion boxes
are placed in the college. This

strengt hens the trust between the
col l ege admi nistration and the students
as wel |.

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The College follows the curriculumand the academ c cal endar prescribed by the
RTM Nagpur University. As per the curriculum the College prepares an Acadenic
Cal endar every year in tandemw th the University norns. Besides, at the
i nception of every academ c year, every departnent submts an acadeni c cal endar
of their own. The | QAC ensures the conduct of the programres stipul ated by each
departnent in their acadenic cal endar. Based on the |earning outcones which are
evol ved out of the assessnent process, students are identified as advanced
| earners and slow | earners. Renedial classes are arranged for the slow | earners
whereas the advanced | earners are inparted special coaching sessions to neet
their academ ¢ and career prospects. Besides, the high achievers are recruited
to assist the teachers in peer teaching. Teaching and Planning Diary: -
Teachi ng plans are prepared at the begi nning of academ c year/senester. e
Faculties are maintains teaching and planning diaries every day. Teachi ng Aids

e Teachers often used charts, specinen and nodels for effective teaching. -
Digital classroomis used at regular weekly basis by all faculties.  Enhancing
student’ s know edge by assessing Internet, Power-Point Presentation and audio
—visual aids etc. are effectively exploited while teaching. Practical: « Al
| aboratories are well equipped. ¢« Students maintain the practical book and
results are verified by concerned teacher. ¢ Students are provided with
required software’s for their practical. Qut Door Teaching and Learning ¢« Field
visits, Factory visits and Educational tours are held as a part of curricul um
Teacher’s Support: ¢ To encourage teachers to update thensel ves by attending
refresher/orientation and short termcourses offered by the Acadenm c staff
college. « The institute support to organi ze semi nar, workshop and conference
at state national and International level. ¢ Institute encourages its teachers
to attend neetings of various academ c bodies |ike board of studies and
academ c councils. « Use of open display board for teachers & student to
display their Articles. The institute contributes to effective curriculum
delivery and transactions are as given below ¢ Providing teachers with the
rel evant references material |ike books, journals, and internet access. ¢ On
revi sal of curriculum workshops are conducted to update the teachers with the
| atest changes there in.  Library is enriched with the relevant reference
material |ike books, journals, an access to internet. ¢ Oganized faculty
devel opment progranme and training programby the institute fromtine to tine.
e CGuest lectures are held for the students. ¢ Extra classes are arranged for
the students as a renedial neasure. ¢ Students are encouraged for discussion
over a subject and interact freely in the class for better |earning experience

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 20/ 06/ 2019 90 Enpl oyabi | The
Certificate ity Entrepre know edge of
course in neur ship ent onol ogy
Sericulture Devel opnent and the
Pr ogr amme opportunity
of self
enpl oynent
anong the

St udent s




Ni |
Certificate
course in
Tally

Ni |
Certificate
course in
Spoken
Engl i sh

01/12/ 2019 55

08/ 02/ 2020 50

Enpl oyabi |
ity Entrepre Devel opnment
neur ship of
Devel opnent Conputeri zed
Pr ogr amme Accounti ng
Skills
Enpl oyabi |

ity Entrepre Personality

neur ship Devel opnent,
Devel opnent | nmprove Comm
Pr ogr ame uni cation
and Soft
skills to
acquire

various job
oriented opp
ortunities.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

MSc

Zool ogy and Bot any

09/ 08/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MCom Conmer ce 01/ 07/ 2019
VBc Zool ogy and Bot any 09/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
65

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Spoken Engli sh

Certificate course in 20/ 06/ 2019 15
Sericulture
Certificate course in 01/ 12/ 2019 20
Tally
Certificate course in 08/ 02/ 2020 30

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10386_Program_introduced_1618992059.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10386_Value_added_courses_1618992053.xlsx

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege does have a formal nechanismto obtain feedback from stakehol ders
on the curriculum Such a feedback is obtained fromthe stakehol ders at the end
of every academnmic year. Such a feedback is used to nmake nodifications in the
curriculumand infrastructural facilities, if required. Measures Need To Be
Taken For Quality Enhancenent Feedback from stakehol ders: - Seeking a feedback
from stakehol der is an inportant elenment for the up-gradation and enhancenent
of curriculumaquality. The nmain purpose of seeking a feedback in to neasure
conprehensive quality fromstudents. The quantitative and qualitative data
sought, it has been observed that there in a light inprovement in the
satisfaction level with the quality of teaching instruction, |earning and
student engagenent in the teaching and | earning process where as students found
nmore or |ess reluctant about workl oad, assessments outcomes student regarding
infrastructural facilities. In the sane |line an opportunity should al so be
given to the students to provide a feedback upon what their teachers taught and
up to what extent they have understood to far giving a feedback to the
teachers. It is a neasure to know whet her teachers have achi eved derived
outcone for the course and a necessary to adopt a different nethodol ogy where
they can convey the prospective ideas. In this regards, the coll ege especially
needs the suggestions for the inprovenents in infrastructure facilities and
tries to fulfill the requirenent as and when it is needed. Many responses

t hrough the feedback record which the part of students nentioned that their
teachers are erudite scholars converse and passi onate about their subject well
prepared in sonme of the feedback, it is observed that the teachers sonewhere
tag behind in adopting innovative teaching nethodol ogy, utilization of e-
resources, materials in their teaching, in their positive feedback reported
that the teachers provides positive and satisfactory feedback on their acadenc
work, treats the students in a friendly nmanner and their wllingness to assist
students at any point of tine. Sone students conmented in their feedback that
the teachers assigned workl oad were nore chal | engi ng hence it was beyond their
expectation ,the designed outcones and assessnent were |east reached. Overall
the students remarked that they were well prepared and supported in their
academ ¢ studies. On the outconme of students feedback the college continues to
review, devel op and inplenent policies and quality practices in key areas, such
as (a) Curriculum governance, supervision and nonitoring (b) Propagation of a
holistic acadenmic culture for the teachers and the students. (c) Reinforcenment
of unit content, assessments and outcones. (d) Reinforcenment in constructive
data analysis for the inplenentation of neani ngful teaching-learning process.
(e) Strategizing capability in senior academ c teachers for the observation in
teaching and to seek desired feedback and we are anal yzi ng as menti oned above
on the expected neasures. As nentioned above, the expected neasures for quality
feedback on the part of teachers, students and parents, alumi for the
enhancenent of quality in curriculum



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10386_Projects_undertaken_1618992094.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Mar at hi , 460 146 128
Englis
h, MLT, ELT, POLI T
| CAL SCI ENCE, SO
Cl ALOGY, HI | STOR
Y, ECONOM CS, HOM
E ECONOM CS, FD,
BCom COMVERCE 860 475 410
BSc Zool ogy, 660 534 480
Bot any,
Cheni stry,
Physi cs,
Mat hemat i cs,
M cr obi ol ogy,
Bi ochemi stry,
Conput er
sci ence,
El ectronics
MCom Coast 160 104 104
accounting
VBc Zool ogy 22 30 22
MSc Bot any 22 30 22
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1018 148 21 3 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 27 5 3 1 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10386_Demand_ratio_1618993130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10386_ict_tools_1618993794.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10386_e_resource_1618993795.xlsx

YES by Tutor- Ward scheme. College has adopted a mentoring system in order to resolve day to day academic
problems of the students, mentors are appointed for a batch of 10-15 students and they will counsel the
respective students once in a week, to solve the problems come across during their course of study. The

following are the issues which motivated the college to implement the mentoring system: is: « Mentoring system

is to be student centric. « It helps in inculcating discipline, punctuality and motivation among the students. ¢
Bridging the gap between the teachers and students. « Creation of better environment in the college, where
students can approach the teacher without hesitation. « For both educational and personnel guidance. ¢
Effective two-way communication. « Awareness and support to the students for various competitive
examinations. ¢« Motivation for higher studies and inspire them to acquire higher education. « Advice and support
for improvement in academic performance. « Mentors co-ordinate with parents regarding the progress of the
students. ¢ Disciplinary committee of the college maintains the discipline in the college. Outcomes of the
mentoring-system in the college: * Solves their academic and personal problems regarding study, health and
financial help. ¢ It is easy to maintain records of their class- attendance, class-performance and academic
progress. « Minimized dropout rates. « The system has been useful in identifying slow learner and advanced
learner.Base4d on the requirement, college has organized remedial classes in the identified topics/ subjects for
slow learner. « Many students benefited the mentoring-system and got success in the different competitive
examination.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1166 24 1: 49

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

43 28 15 11 15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Ashish D Assi st ant Researcher of the
Ti pl e- Pr of essor Year Award
I nternational award Educat i on
Excel | ence awards
2019- M ndauara LLC
USA.
2019 Dr. Ashish D. Assi st ant Di stingui shed
Ti pl e- Nati onal Pr of essor Resear cher award-
awar d Shivaji Science
Col | ege, Nagpur.
2020 Dr. Ashish D. Assi st ant Young Sci enti st
Ti pl e- Nati onal Pr of essor Award- S. K. Porwal
awar d Coll ege of A S.C,
Kanpt ee

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

Programme Name Programme Code Semester/ year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10386_Honours_recieved_1618994012.xlsx

end examination end/ year- end

examination
MSc PG Senest er 30/ 04/ 2020 28/ 11/ 2020
MCom PG Senest er 30/ 04/ 2020 28/ 11/ 2020
BSc UG Senest er 30/ 04/ 2020 23/ 11/ 2020
BCom UG Senest er 30/ 04/ 2020 24/ 11/ 2020
BA UG Senest er 30/ 04/ 2020 23/ 11/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Vi dyabharti Col |l ege, Seloo, affiliated to RTM Nagpur University, Nagpur and
adheres to the syllabus laid down by university. W follow nunber of guidelines
and nmethods to carry out a continuous internal evaluation systemat the college
| evel . The students are given the syllabus in detail with the exact segregation

of the portion. The evaluation reforns and approaches introduced by the
institution are tackled in the follow ng way. ¢ Students are nmade aware of the
eval uati on process by orientation program at the beginning of the course, an
academ c cal endar with the continuous internal evaluation (ClIE) dates displayed
on the coll ege and departnment notice boards. ¢« Exam nation conmittee prepares
the planning for conducting unit test, term nal and annual test and conducts
the exans as per the planned schedule. ¢ The departnents prepare Question Banks
in every subject. ¢ Mnthly test, Md Senester and nodel exans are conducted to
eval uate the performance of the students. ¢ The teachers advise the students to
adopt appropriate nethodol ogy of witing the answers and sol ve their
difficulties as per the university question format and gives the students a
cl ear understandi ng of what to expect.  University Od Question Papers
provided for the reference. ¢« Performances of the students are discussed with
par ent s/ guar di ans during Parent-Teacher Meet. ¢ Practicals are conducted as per
the University schedule.  Sem nar presentation and viva voce whenever
necessary are conducted to eval uate students. Students are given assignments
based on course content. Teacher’s access and point out mi stakes along with
tips to inprove the quality of work.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The coll ege | QAC prepares the academ ¢ cal endar based on the University
cal endar and naps the teaching hours as per university norns. Al the heads of
the departnents prepares the tine table before the commencenent of year and
each senester. The deploynent of the Action Plan is adhered as per acadenic
cal endar. Thus confluence of both departnment and 1QAC in the effective
i npl ement ati on of the continuous eval uati on process. The acadeni c cal endar
contains the yearly schedul e of the college ranging fromthe |ist of holidays
(national |evel holidays, state |evel holidays, |ocal holidays and the
institutional holidays), date schedule of the coll ege exam nations and ot her
fornms of evaluation such as evaluation through performance in Departnental
sem nar presentation etc. The tentative dates of activities of NSS, career
devel opment and Pl acenment Cell are also given in the acaden c cal endar
Schedul e of other activities such as Parent-teacher neeting, College social and
ot her cultural programmes, College sports etc are also provided in the acadenic
cal endar. The Academic diaries are distributed to the faculties for preparing
annual academi c planning and daily accountability. It includes action plan
departnental -practical, digital roomtinmetable etc.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10386_Evaluation_1618995002.xlsx

institution are stated and displayed in website of the institution (to provide the weblink)

http://vbcsel 00. or g/ showPOCGs. asp

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme
Specialization

Number of
students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage

PG

Nill

Bot any

Nill

Nill

PG

Zool ogy

Nill

Nill

PG

MCom

Comrer ce

24

24

100

BCom

Zool ogy,

109

109

Bot any,
Chemi stry,
Physi cs,
Mat hemat i cs,
M cr obi ol ogy
, Bi ochem st
ry, Conputer
sci ence,

El ectronics

100

106

BCom COMVERCE 106

100

5|6

MARATHI , 22 22
ENGLI SH M.T,
ELT POL.
SCI ENCE,
SCCl ALOGY,
HI STCORY,
ECONOM CS,
HOVE
ECONOM CS, FD

BA

100

View File

2.7 — Student Satisfaction Survey

guestionnaire) (results and details be provided as weblink)

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

https://docs. google.com forns/d/ e/ 1FAl pQ.Sc24sf OvVLaR43vs98ZI mAEL 2HsbgvEZgwb

WOdUAh7hxbkDaQ vi ewf or m

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 0 0 0
View File

3.2 — Innovation Ecosystem

practices during the year

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative



http://vbcseloo.org/showPOCOs.asp
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10386_Pass_percentage_1618995494.xlsx
https://docs.google.com/forms/d/e/1FAIpQLSc24sf0vVLaR43vs98ZlmAEL2HsbgvEZqwbW9dUAh7hxbkDaQ/viewform
https://docs.google.com/forms/d/e/1FAIpQLSc24sf0vVLaR43vs98ZlmAEL2HsbgvEZqwbW9dUAh7hxbkDaQ/viewform
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10386_Research_Fund_1618995905.xlsx

Title of workshop/seminar

Name of the Dept.

Date

| PR SWAYAM ( MOOC' s)

| QAC and Research Cell

18/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Resear cher of Dr. Ashish D. I nternational 15/ 05/ 2019 Educat i on
the Year Award Ti pl e Awar d for Excel | ence
Teacher and awar ds 2019
Institution
Di stingui shed Dr. Ashish D. I ndi an 28/ 11/ 2019 out st andi ng
Resear cher Tiple Sci ence contribution in
awar d Congr ess the field of
Associ ati on, Sci ence
Kol kat a
Young Dr. Ashish D. S. K. Porwal 21/ 12/ 2019 val uabl e
Sci enti st Ti pl e Col | ege of contributions
Awar ds Arts, Science in the area of
Conmer ce, Li fe Science
Kanpt ee, Nagpur
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
0 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
I nt ernati onal Zool ogy 1 2.4
I nt ernati onal Engl i sh 1 4.3
Nat i onal Zool ogy 5 0.5

Nat i onal Commer ce 12 0

Nat i onal Physi cal 2 0

Educati on

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10386_Awards_won_1618996294.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10386_journals_notified_on_UGC_1618997150.xlsx

Department Number of Publication
1. English (Prof. V. B. Pinpale) 1
2. Chemistry (Prof. W A Khan 1
3. Zoology (Dr. A D. Tiple) 5
4. Chem stry (Dr. Vibha N kose) 7
5. Commerce (Dr. P. Kaw ey) 7
6. Commerce (Dr. S. Nagdive) 5
7. Phy. Education (Dr. N kam Sir) 2
Zool ogy (Vaishali J. Badwai k) 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Met al / Me Current 2019 6 15 Yes
tal Oxide |Chaudhary, |pharmaceut
Nanopartic R G, i cal
| es: Bhusari , desi gn
Toxicity, GS.,
Applicatio | Tiple, A
ns, and D., Rai,
Future A R,
Prospects | Sonkuvar,
S. R,
Pot bhar e,
A K,
Lanbat ,
T. L.,
I ngl e,
P. P. and
Abdal a,
A A
Qdonat a Payr a, Muni s 2019 6 Nl Yes
fauna in A. and Ent onol ogy
adjoining | Tiple, A Zool ogy
coast al D.
areas of
Pur ba
Medi ni pur
District,
West



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10386_Books_and_Chapters_1619079081.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10386_Bibliometrics_1619080076.xlsx

Bengal ,
I ndi a

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Sem Ni |l Nill Nill Nill
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

“Vi dhanyan Appreci ation Mahar ashtra 262

Vahini’: Study Tour Certificate Andhashr adha
Pr ogr amme( Runni ng Ni rmul an Samiti and
3D Space) Trivini Trust,
Al | ahabad (UP)
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab



https://assessmentonline.naac.gov.in/public/Postacc/Index/10386_Index_1619081741.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10386_Faculty_participation_1619081761.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10386_Extension_1619081780.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10386_Awards_for_extension_1619081794.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10386_Students_in_extension_1619081814.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10386_Collab_activities_1619081829.xlsx

with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1331426 1331426

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li b Soft Partially 6.0 2012

Managenent
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type
mputers

Total Co [Computer
Lab

Internet
centers

Browsing [Computer

Office
Centers

Departme | Available
nts

Others
Bandwidt



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10386_Linkages_1619251078.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10386_MoU_1619081872.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10386_augmentation_details_1619082412.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10386_Library_1619082638.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10386_e-content_by_teachers_1619102316.xlsx

h (MBPS/
GBPS)
Exi stin 39 19 30 5 0 8 7 10 0
g
Added 0 0 0 0 0 0 0 100 0
Tot al 39 19 30 5 0 8 7 110 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Online Tutorials Series
https://ww. yout ube. com channel / Uz KM
| FqTr x NdXAj YOOPKA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
269300 173395 269300 173395

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Construction, maintenance and repairing of academ c buildings, library,
cl assroons, electrical appliances and ot her physical infrastructure of
Vi dyabahrti Coll ege is done by CDC, Vidyabharti Sanstha, Wardha. Principal,

Vi dyabahrti College, intinmates the construction, maintenance and repairing
related requirenents, as and when required, to the respective CDC, Vidyabharti
Sanst ha, Wardha. 2. The coll ege receives grant fromthe CDC, Vidyabharti
Sanst ha, Wardha. The Chairman of CDC nentions the assigned budget for
procurenment of different itens which include chem cals and gl assware, sports
itens, books journals, equipnent and contingency. 3. \While purchasing equi pnent
fromany fund, it is always ensured that the installation charges and
mai nt enance charges (within warranty period) are provided by the conpany, which
delivers the equipnent. Such clause is inserted in the work order of the
equi prent. 4. Portion of the fund received under CDC has been utilized for up
gradation and repairing of the existing |aboratories and ot her existing
infrastructure. 5. The coll ege has sufficient nunber of classroons which are
wel | ventilated with spacious sitting arrangenent. All the science departnent
has wel | equi pped | aboratories, other teaching learning facility include
conput er |aboratory, conputerized internet zone for student in |ibrary ,counci
nmeeting, guest |ectures, workshops, student’s sem nar, debate and el ocution
conpetition and group discussion. 6. The institute's sports section has sports
club which facilitate teachers and students with sports, recreation, health
checkups etc. Al so supervising strategic planning and inplenentation in
associ ation with national governing bodies (NGBs) for specific sports with
respect to clubs and events. They al so nanage resources, budget and identifying
potential opportunities for external funding. 7. C ass roons, staff rooms and
| aboratories cleanliness is naintained by peon. College corridors and washroons
cleanliness is maintained by external cleaning services.



https://www.youtube.com/channel/UCpUzKMlFqTrxNdXAjYoOPKA
https://www.youtube.com/channel/UCpUzKMlFqTrxNdXAjYoOPKA

http://vbcseloo.org/PDFs/PO_CO/Maintenance%20and%20Utilization.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Student Welfare 150 Nill
frominstitution Schene
Fi nanci al Support
from QO her Sources
a) Nati onal 1)Director of 839 2974621
Hi gher Educati on
2) Soci al Justice
and Speci al
Assi st ance
Depart ment 3)
Tri bal Devel opnent
Departnment 4) VJINT
,OBC, SBC Wwelfare
Depart nent
b) I nt ernati onal 00 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
41 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of



http://vbcseloo.org/PDFs/PO_CO/Maintenance%20and%20Utilization.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10386_Scholarships_1619103562.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10386_Development_Schemes_1619103700.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10386_Guidance_1619103774.xlsx

enrolling into

organizations students stduents placed organizations students stduents placed
visited participated visited participated
Dapt ar i 29 20 Nill Nill Nill
Agro Pvt.
Ltd. Sel oo
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
admitted to

higher education
No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level Number of Participants

No Data Entered/ Not Applicable !!!

Activity

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Col | ege has a nonmi nated student council consisting of students. The role of
student council and representation of students on acadeni c and admi nistrative
bodi es are nuch nore crucial and significant at college level as it is
hi ghl i ghted and nentioned below. 1. The Coll ege constitutes separate students
council which forns a bridge anong the acadenic and the administration. It
hel ps in pronmoting a heal thy atnosphere of cooperation in the college. 2. The
counci |l s organi zes various socio-cultural activities for the students such as
singi ng conpetition, observing friendship day, teachers day, sports activities
like football, cricket, chess, etc The college has provision for funds for the
prograns to be organi zed by the council. The councils are governed by
regul ati ons of RTM Nagpur University, Nagpur. 3. The whol e process is
transparent wi thout any involvenent of any kind of funding agency. The function
of council is to nmaintain the overall discipline on the canpus work as a
facilitator between the student and the college and coordinate all the
extracurricular activities and annual departmental festival of the college. 4.



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10386_Placement_1619103897.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10386_Progression_1619103927.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10386_Qualifying_1619103962.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10386_Activities_Organised_1619104058.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10386_awards_in_activities_1619104106.xlsx

The col |l ege provides students with opportunities to participate in various
acadeni c and adm nistrative bodies at college. Students seize the opportunities
for involvenent and contribution to the acadenic life of the college. 5.
Students are given representation in the commttees |like NSS, Annual Gathering
Committee, Coll ege Magazine Committee, Cultural Activities, Internal Assurance
and Quality Cell, Students Redressal Conmittee, Library Conmittee and Research
Conmi ttee, Sexual harassnment committee, Antiragging Commttee etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The alumi association of the institute was established on dated 01 May 2015 in
the acadenmi c year 2015-2016 and regi stered on dated 18 August 2020 by the CGovt.
of Maharashtra as per the Act 1960 of the provision 21 with the certificate no.
039693. The main objectives of the association are 1. To encourage and nurture
the interaction between Alumi and the institute benefited nmutually to both. 2.
To urge the Alumi to take interest in the process and devel opnent of the
institute. 3. To guide the students of the Institute for professiona

devel opnent, higher education, and being good citizens. 4.To pronote the
formati on of regional chapters to increase participation of Alumi 5. To
organi ze and support recruitnment activities for the students of the institute.
6. To boost the students of the Institute and Alumi nenbers of the Association
for research devel opment work in various fields. 7. To mentor students of the
Institute on various professional careers avail able and support themthrough
various activities such as workshops, expert advice, seminars, industria
visits, etc. 8. To provide financial support in ternms of scholarships to
students and Alumi of the Institute for the purpose of education and career.
9. To encourage students and Alummi for the devel opnent of their
entrepreneurship skills and self-enploynent. 10. To support and assi st other
regi onal bodies for training prograns in entrepreneurship devel opnent, with
resources available with the association. 11. To foster the industry institute
interaction to bridge the gap between industry and education offered by the
institute and enhance students’ enployability. 12. To encourage and support
students of the Institute in sports, cultural and extra-curricular activities.
13. To pronote computer awareness and internet literacy anong the backward
class of society. 16. To assist and gui de students and ex-students of the
Institute for anti-ragging, and any other anti-social activities. 17. To help
towards preservation of the environnent, pollution control activities against
air, water and sound by street play, denos, handbills, and all possible ways of
soci al awareness. 18. To help natural calamty sufferers and victins of

di sasters |ike earthquakes, floods, fire, stornms, etc. 19. To assist and guide
students and ex-students of the Institute for anti-ragging, and any ot her
antisocial activities. 20. To arrange social awareness prograns such as bl ood
donation. Sighting the above objectives, the Alummi Association contributes in
many ways for the devel opnent and betternent of our Institute. Students and
institutes are benefited in various fields such as student placenent, training,
expert lectures, career guidance sessions, Industrial visits and mentoring. The
al umi are guiding and nurturing students to becone engi neering professionals.
We conduct alumi neet every year for the engagenent of alummi. It is our aim
to devel op everlasting relations with our alumi which in turn will give rise
to rmutual benefits.

5.4.2 — No. of enrolled Alumni:

54

5.4.3 — Alumni contribution during the year (in Rupees) :




150000

5.4.4 — Meetings/activities organized by Alumni Association :

(Two Meetings) First was 14- August-2019 and second was 25 -January- 2020

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vision: (Qunah Sarvatra Pujate) ? The vision of institute is to inculcate good
val ues in students and to nake education nore accessible to rural and backward
class students of this region. ? To create a class of intellectually, norally
sound and comritted citizens, who will becone a hunan resource of high caliber
cater the need of society by taking into rapid changes in the global scenario.
As per the Maharashtra Public University Act 2016, Local Managenment Counci
(LMC) has been replaced with Coll ege Devel opnent Conmittee (CDC). Establishnent
of Col | ege Devel opnment Committee is the harbinger of greater interest of
institute with the stakeholders. It has hel ped the college adm nistration to
devel op novel ty thought process to bring overall developnment in the departnents
i ke academ ¢ and admi nistration. Decentralization through CDC has been
i nstrunental for everyone to becone part and parcel of the system Accordingly,
Col | ege admini stration has brought changes in the functioning of various
departnents and made partici pant end users a part of the devel opnent. Since
est abli shment of Col | ege Devel opnent Conmittee, nany innovative practices have
been pl anned and every stakehol der strives hard to achi eve them Both
managenent and Principal believe in research as the core necessity to excel in
all wal ks of life and accordingly, in order to achieve the target, nmany
programes, topic talks from professional personalities are roped into the
channel to fetch the desired result. Wth the vision to inpart val ue education
to the students fromall strata of |life, nmanagenent al ways encourage teaching
staff to develop holistic approach that enhances col |l aborative approach,
prof essi onal relationships with various conpetent industries and research
institutes. In fact this encouragi ng environnent makes teachers take forward
the vision devel oped by the managenent through various comm ttees. Teachers are
made to spearhead various conmittees to run the college nore effectively and
efficiently. Committees |like the Exam nation Committee, the Adm ssion
Committee, the Library Commttee, Student Devel opnent Conmittee and the
Cultural Conmittee and many nore work in the sync with the vision of Principa
and Managenent. College NSS Unit is another fine exanple of making students
play active participatory role in devel oping ideal society. Even the Sports
departnent hel ps shaping personality of the students to face the chall enges of
wor | d.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent e Nunber of val ued-added and
enrichnent course along with all degree
courses of the college is increased. -
Increased facilities for slow |l earners
and especially able students. -
Conducted intensified feedback and




review. < Vigorously inplenented
Curriculum plan and inplenentation e
St udent admi ssi on counsel | ing and
adm ssion process was reviewed e
Acadenmic diaries, with mcro teaching
pl ans are nai ntained. ¢ Faculty nenbers
are encouraged thensel ves by attending
and organi zi ng
conf erences/ sem nars/wor kshops in their
respective subjects. ¢ CGuest
Lect ures/ student wor kshops/ educat i onal
visits for students are organised to
keep student updated with futuristic
know edge. ¢ Prizes and awards for
student’ s achi evenent in academ c and
extra-curricular activities are given
for encouragenent and noral boosting.

Teachi ng and Learni ng

e |CT and other teaching aids are
installed for better teaching-Iearning
process. ¢ Recent books are avail abl e

in Library. Al so reference vol unes,
periodicals, journals and e-resources
are nade avail able. ¢« Well-equi pped and
ultra-nodern | aboratories are setup. o

Learners? performance is assessed
t hrough conti nuous eval uati on process

such as unit tests, assignnents,
sem nars and projects. ¢ The Academ c

review is taken by Principal and

suggestions are inplenmented. O ganize

sci ence popul ari zation prograns and
other scientific events. « Pronpte the
faculty inprovenent through refresher
courses, orientation prograns and short
termcourses and FIP facility. o
Facul ty nenbers are encouraged
t hensel ves by attendi ng and organi zi ng
conf erences/ sem nars/wor kshops in their
respective subjects. ¢ Cuest
Lect ures/ student wor kshops/ educat i onal
visits for students are organised to
keep student updated with futuristic

know edge. ¢ Prizes and awards for
student’s achi evenent in academ c and
extra-curricular activities are given
for encouragenent and noral boosting.

Exam nati on and Eval uati on

e Apart from Gdd and Even Senest er
Exami nations from Rashtrasant Tukadoj i
Mahar aj Nagpur University, Nagpur,
Institute conducts the coll ege |evel
Qdd and Even Senester exani nations for

the coll ege students to nake them
acknow edged with the University
exam nation pattern. Subsequently
answer sheets are assessed and results
are declared. « Final exam nations as
Qdd and Even Senester are conducted by




the University. o Evaluation of answer
sheet is carried out at University Spot
Eval uation Centres. ¢ Provision of
reval uati on and phot ocopy of answer
sheet. Declaration of result through
Uni versity website.

Research and Devel opnent

* To increase research consci ousness
and encourage the facilities for
regi stration of research. The staff is
pursui ng PhD this year and one faculty
menbers are awarded wi th Doctorate
during 2018-°'19 ¢ To Intensify Faculty
publications by pronmpting |ncentives.
Teachers aut hored books were
felicitated « Awareness about H-Index,
Citation Index and ot her severa
research indices was created. -
Submi ssi on of proposals of Research
proj ects and publication of research
papers in National and International
Journals are done fromtinme to tine. e
Faculty Menbers are given freedomto
participate in the National and
I nt ernati onal Conferences/ Wrkshops/
Sem nars of their respective subjects
to keep thensel ves updated with the
recent trends and devel opnents. e
Various departnents have devel oped
col l aboration/linkages with research
institute of National repute. ¢ College
does have wel | equi pped Research
Laboratories of various subjects with
sophi sticated instrumentation. Adequate
library facilities are al so provided.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

e Laboratories and Library are
updat ed, | CT based instrunents and
conput ers are purchased and used, 24 Xx
7 Internet, W-Fi, CC TV surveillance
services. ¢ PowerPoint presentation,
OHP, Sem nar, white board markers,
qui z, E-learning node of teaching A-
Viewis in place. ¢ For acadeni c year
2017-18 643 textbooks, 1658
Cener al / ref erence books, 769 e-books
subscribed to British Council Library
and N-list |INFLIBNET  Coll ege
Adm ssi on on col | ege Anal ysis software

Human Resource Managenent

The institution recruits faculty
menbers and non-teaching staff as per
t he gui delines provided by the
University and State Governnent. Al npst
all sanctioned posts of teaching and
non-teachi ng staff have been filled in.
Teachi ng and non-teaching staff has
| eave facility such as Casual Leave
Medi cal Leave and Duty Leave. Self
Apprai sal Method is enployed for




Per f ormance Assessnent of Teachers and

Staff through APl Based PBAS formats
and State Governnment C.R formats

Wel fare measures for teaching and non-

teaching staff nenbers. Well defined

decentral i zed organi zati onal structure

to coordinate the acadeni c and

adm ni strative functions. Wrk

di stribution through various Conmmttees

and Portfolios.

I ndustry Interaction / Collaboration

I ndustry visits are arranged to get
better exposure of prevailing | atest
activities in the respective arena.
St udents get opportunity to interact
with the veterans of the industries.

The study tour is conmpul sory organi sed
by some departnments in the respect of
academ c study and research. This hel ps
students to stand distinctly in the
conpetitive world. The Institution has
al so signed sonme MOU with some
i ndustries for the better exposure of
know edge and experi ence.

Adm ssion of Students

Prospectus provides all information
about the admi ssion procedure.
Admi ssion advertisenent is published in
the local villages as well as nearby
cities through banner, flex and to
di stribute panphlets in local area.
Admi ssions are given as per the rules
of University. Provi si on of spot
adm ssion for the students on first
come first basis. Reservati on norns
are ensured as per the
gover nnent/ Uni versity rul es and
regul ati ons. Col l ege al so gets
adm ssi on through personal counselling.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Faculty nmenbers subnit their planning

for the devel opnent of their subjects

t hrough the departnental inputs and
portfolios reports.

Adm ni stration

 Adninistration has been updated

with widely inplenentation of e-
governance. ¢ The reports of various

departnents are submitted to the
Internal Quality Assurance Cell and
other criterion co-ordinators through
emai | system Al the instructions
are passed by emails to the staff.

Fi nance and Accounts

e To execute functioning of
departnent, the budget is provided to
every depart nment. Provi si on of budget

i s made through the proper procedure.




t he financi al

their

Fi nanci al budget

is used by the departnent
i nterest of students,

is tabled in College
Devel opnent Council. ¢ After passing
budget, it is distributed
anong the various departnents as per
requirement.

e Financi al support

in the larger
t he end users.

St udent Adm ssion and Support

t eachers of

ri ght manner.

of

e Online adm ssion procedure is nade
avail abl e to the students.
can choose various courses through the
onl i ne procedure.

St udent s

e Accordingly, the

hel p.

respective departnments hel p
students choose the subjects in the
e The financially weak
students are supported with every kind

Exam nati on

| nt er nal
Sessi onal

subsequent |y get

and Practi cal
submtted online to the conpetent
authority of Rashtrasant Tukadoji
Mahar aj Nagpur University Nagpur. e
Col | ege Exani nati on Departnent conducts
Senest er examinations at college |evel.
Schedul e i s designed as per the
academ c cal endar.
guestion papers of
are obtained through nmail and
printed to conduct the

Marks of the University
Exam nation are

e Soft copies of the
respective subjects

exam snoot hl y.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date

To date

Duration
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professional who attended
development
programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

24 24 11 11

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
e The col |l ege has e Alnpst all teaching e Uniforns for al
enpl oyees Credit and non-teaching staff is students. ¢ The top
Cooperative Soci ety which menbers of the students of each cl ass
offers | oans for various cooperative society. o are felicitated by given
pur poses. e Duty Leaves Provi si on of nedical nmenent o and prize and
are given for faculty r ei mbur senent, books ¢ Election card
menbers for paper maternity/ paternity |l eave | centre « Travel ling Pass
setting, external for staff nenbers as per |is nade available for the
exam ner, paper State Government rul es. students. < Instal ments
Assessnent, sem nars and in adm ssion fees. o
wor kshops. « Duty | eaves Fi nanci al assistance in
are given to faculty adm ssi on fees.
menbers for attending
orientation and refresher
progr ames.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has a well-defined nechanismto nonitor effective and efficient
utilization of available financial resources for the devel opnent of the
academ ¢ processes and infrastructure devel opnent. Institutional budget is
prepared by Principal every year taking into consideration of? recurring and
non-recurring expenditures. Accordingly, all the adm nistrative and acadenic
heads are requested to submit the? budget required for the subsequent financial
year.. Al the major financial decisions are taken by the Institute s Local
Managi ng Commttee? (LMC/ CDC) and CGoverning Body (GB) . Institute adheres to
Utilization of budget approved for academ c expenses and admi nistrative
expenses by managenent. After final approval of budget the purchasing process
is initiated by purchase commttee which includes all head of departnments and
account officer, accordingly the quotations called and after the negotiations
purchase order are placed. . Al transaction has transparency through bills and
vouchers. The bill paynments are passed after testing verification of itens.
Only authori zed person operate the transaction through bank. Respective faculty
menber ensures that whether suitable equi prent/ machinery with correct
specification is purchased. The entire process of the procurenent of the
material is nonitored by the Purchase committee and Principal at institute
| evel then the finance departnment at corporate office level. Financial audit is
conducted by chartered accountant every financial year to verify the
conpl i ance.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)
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Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Vi dyabharti Sanstha 48000 Student Wl fare Schene
War dha
View File
6.4.3 — Total corpus fund generated
48000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC,
Vi dyabharti
Col | ege, Sel oo
Adnmi ni strative No Nill Yes | QAC,
Vi dyabharti
Col | ege, Sel oo

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Col | ege arranged Parent Teacher neetings. In such neetings, Parents are nade
awar e about the facilities and activities of the departnent. Feedback is taken
fromthe parents. Interaction between parents and teachers is facilitated.
Based on feedback of the parents possible actions are initiated. Sonme parents
have installed schol arships for giving financial support to needy students.

6.5.3 — Development programmes for support staff (at least three)

support staff. Yoga sessions and staff
relief fromrouting wok.

MSC-I T and English training is given for
Picnic is arranged to get

6.5.4 — Post Accreditation initiative(s) (mention at least three)

 Strengthen Teaching Staff to recruit regular and full tinme faculty and reduce

Student - Teacher Ratio.  Started PG courses in Commerce and Sci ence Stream and

one of the leading institutes in rural area to provide Post G aduate Educati on.

» The coll ege has registered Alumi Association as per the norns of Maharashtra
Gover nnent .

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES
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7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
As every year 16/ 08/ 2019 16/ 08/ 2019 70 10
on the occasion
of
Rakshabandhan,

our coll ege
girl students
bi nd Rakhis to
the children of

Sant Gadge
Maharaj Ashram
School , Jungad,

Tah. Sel oo,

Di st. Wardhaand
students
delivered their
speeches on
‘| nportance of
gender equality
in our

Cel ebrati on 24/ 01/ 2020 24/ 01/ 2020 70 43
of ‘Nationa
Grl Child Day’
Wnen Cel
conm ttee and
NSS commi tt ee
of our college
cel ebrated the
National Grl
Child Day and
felicitated the
girl students
who achi eved
excellence in
sports at
uni versity,
state or
Nat i onal |evel

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of power requirenent of the College nmet by the renewabl e energy
sources Percentage of power requirenment of the College net by the renewable
energy sources 1. Plantation of trees in and around canpus 2. College uses LED
and CFL lights which saves 40 of electricity.- 3. Proper maintenance of wring
and electrical appliances. 4. Fans, lights and other electrical gadgets are
switched of f after conpletion to theory and practical classes 5. Conputers in
the colleges are with LCD nonitor to reduce electricity. 6. College has water
harvesting system by which rainwater is collected in pit and directed to bore
well. 7. College considers as a plastic free zone and has nmade all efforts to




achieve the sane 8. Geen Audit is carried out in respect of bio-diversity of
flora and fauna. 9. Botany and Zool ogy departnent | ook after the environnental
pl anni ng and execution. 10. Systematic waste managenent system has installed in
Chemi stry lab to dispose chemical wastes. Acids, alkalis and other chemicals
are drained with plenty of waste water so that they get diluted and does not
cause harmin | ab.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No Ni |
Ranp/ Rai | s Yes 2
Braille No Ni |l
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation No Ni |l
Speci al skill No Ni Il
devel opnment for
differently abl ed
students
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/08/ 2 15 ‘ Swacch To 80
019 at aPakhwa | create
da’ awar eness
of cl eanl
i ness
anong
students
and
peopl e
2019 1 1 10/ 09/ 2 1 To 105
019 Awar eness create
program |awar eness
on voting |of Voting
On
occasi on
of Mahar a
shtra
Public
Assenbl y
El ecti on,
2019 a




voting
awar eness
March was
organi zed
on behal f
of the
Col | ect or
of fice,
War dha

2019

02/ 10/ 2
019

On the
occasi on
of birth
anni ver sa

ry of

Mahat ma
Gandhi ,
or gani sed
a Rally
and
street
play ,
al so
or gani sed
essay com
petition
on ‘Hazar
dous use
of
pl astic’

To
Cl ean env
i ronnent

67

Nill

11/ 12/ 2
019

Rur al
heal t h
dept .

Sel oo and
NSS dept
of
Col | ege
or gani sed
Si ckl e

Cel |

awar eness
week

Public
Heal t h

98

2020

11/01/ 2
020

Govt. C
ontrollin
g
Institute
of Al Ds
Munbai
and Rur al
Heal t h
dept. of
Sel oo
wi th NSS
dept of
Col | ege
or gani sed
Al Ds
awar eness

Publ i c
Heal t h

50




and
testing
program

2019 1

11/ 07/ 2
019

Awar eness
pr ogram
on ‘'
Freedom
from
addi ction
to
t obacco
was condu
ction on
behal f of
Nat i ona
health fo
undati on,
New Del h
and Dept.
of Hi gher
and
Techni ca
Educati on

Publ i c
heal t h

50

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 30/ 06/ 2019 Code of Conduct for
Student s Students 1. It is

conpul sory for students
to wear College dress
with identity card. 2.
Students shoul d foll ow
the rul es and regul ati ons
menti oned on Notice board
of college. Those
students who are eligible
for Scholarship or free
ship have to submt their
forns in office before
nmenti oned date. 3.
Students have to give
Col | ege fees before | ast
date. 4. Students should
behave in discipline. If
student’s indiscipline is
observed col | ege has
authority to give student
his T.C. 5. In sone
circunstances if teacher
is absent in class,
student should sit in
library or can play in
ground. 6. Students
shoul d use l|ibrary books
very carefully and shoul d
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return it within
specul ated tine otherw se
they have to pay due
fees. 7. Attendance of
student should be 75 in
one session ot herw se
they will not allow for
exans. 8. |f students are
participating in NSS,
sports or any Nati onal
program they have to
attend it and neke it
successful. 9. During
| ecture hours students
shoul d not roamin
col | ege canpus. 10.

St udent should wite
their residential address
in detail and shoul d
Wite correct contact
nunber so that coll ege
can send letter in case
of energency. |If such
letter is not reached up
to student, college is
not responsible. 11.
Snoki ng, Drinking,
Tobacco etc. is banned in
coll ege canpus. If it is
observed col |l ege will

take fine up to 500/ -

In such case coll ege can
cancel adm ssion of
student. 12. As nentioned
by UGC NAAC, Col | ege has
created ‘Students wel fare
forum in which
partici pant students of
this welfare forum have
to pay a particul ar
anount .

Code of Conduct for the
Pri nci pal

30/ 06/ 2019

Code of Conduct for the
Principal 1. The
Princi pal must maintain
hi gh standards of
punctuality, honesty and
prof essional ethics 2. He
shoul d work within the
institutional polices, so
as to satisfy the vision
and nission of the
institution. 3. The
Princi pal shoul d
cooperate and col | aborate
wi th col | eagues and
external agenci es,
necessary to support the
devel oprment of the




col l ege and students. The
princi pal of the college
shoul d mai ntain
har noni ous relations with
ot her staff and students.
4. The principal should
constructively contribute
towards the devel opnent
of the college and
University. 5. The
Princi pal shall extend
their services for the
wel fare of the community
society at large

Code of conduct for
teaching Staff

30/ 06/ 2019

Code of Conduct for
Teaching Staff 1.
Teachers shoul d handl e
the subjects assigned by
the Head of the
Departnent. 2. Teachers
shoul d conplete the
syl labus in tine.
Teachers shal |l produce
good results in the
subj ects handl ed by them
and are accountable for
the same. 3. Teachers
shoul d be good
counsel l ors and
Facilitators. They should
hel p, gui de, encourage
and assi st the students
to ensure that the
Teachi ng- Learni ng Process
is effective and
successful. Val ue based
education nust be their
notto. 4. Teachers shoul d
mai nt ai n decorum bot h
i nside and outside the
cl assroom and set a good
exanpl e to the students.
5. Teachers should carry
out ot her academ c, co-
curricular and
organi zati onal activities
that may be assigned to
themfromtine to tine.
Teacher’s Punctual ity and
Attendance 1. Teachers
nmust report in time to
duty as per the working
hours prescribed and
shoul d be available in
t he campus unl ess and
otherw se they are
assigned duties
el sewhere. 2. Prior




witten permission should
be obtained for reporting
late in the norning or
| eaving early in the
eveni ng wi thout detrinment
to their duties.
Perm ssion for going out
of the College shall not
be given during the class
hours. 3. Teachers shoul d
sign the attendance
regi ster while reporting
for duty. 4. Teachers
must be aware that their
wor kl oad is 40 hours a
week even though their
maxi mum cl ass hours are
only 16 a week. 5.
Teachers are expected to
be present in the college
canpus atleast 10 m nutes
before the Col | ege
begi nning tinme. 6.
Teachers should remain in
the canmpus till the end
of the Coll ege hours.
Teacher’s Leave 1. Prior
witten permssionis
required fromthe
Principal / at least a
day in advance while
availing CL or DL. 2. Not
nore than 25 of staff
menbers in a Departnment
will be allowed to go on
DL / CL on a particular
day. 3. Only five days or
t he maxi mum peri od of
val uation work at a
stretch in a valuation
sessi on whi chever is
longer will be allowed as
DL for evaluation work in
a year. 4. Half a day CL
wi Il not be sanctioned
5. 08 days of causa
| eave can be availed in a
cal endar year. 6. Causal
| eave can be conbi ned
wi th ot her holidays.
However the total period
of continuous absence
fromduty shoul d not
exceed ten days. 7. Al
must report for duty on
the reopeni ng day and the
| ast working day of each
senmester. 8. Medical




Leave will be sanctioned
only for medical reasons.
Medi cal Certificate will
be verified for its
genui neness. 9. Study
| eave for higher studies
will be granted at the
di scretion of the
managenent. Teacher’s
Publ i cation of Research
Papers Books and
Participation in Research
Projects, Sem nars,
Conferences etc. 1.
Teachers are encouraged
to conduct research on
their topic of interest.
Managenment will provide
necessary infrastructure
for the sane. 2. Staff
menbers are encouraged to
wite text books, publish
articles in reputed
Journal s and present
papers in Sem nars and
Conferences. 3. Staff
menbers are encouraged to
take up Research
projects. 4. Staff
menbers shoul d al so
attend Faculty
Devel opnent Programes,
Qual ity I nprovenent
Programmes etc. to update
t heir know edge. 5.
Absence fromduty to the
above matters will be
treated as on duty and
may be suitably rewarded
at the discretion of the
managenent either
monetarily or by Way of
consi deration during
pronotion. General Rules
for teachers 1. No
teacher shoul d invol ve
hi msel f/ herself in any
act of noral turpitude on
his / her part which may
cause impairment or bring
discredit to the
institution or
Managenent. 2. Teachers
Associ ati ons shoul d not
be formed w thout the
perm ssion of the
Managenent. 3. No teacher
shoul d i nvol ve hinself or




herself in any form of
political activity inside
or outside the canpus. 4.
Teachers shoul d attend
the Coll ege neatly
dressed, and wearing
shoes. Dress regul ations
shoul d be foll owed as the
occasi on denands. 5.
Teachers shoul d not
participate in any
strikes or denobnstrations
either inside or outside
the canmpus. 6. Any
instructions issued by
the Conmpetent Authority
by way of Circulars from
time to time nmust be
conplied with. 7. No
teacher shall send
circulars / distribute
handbills to the staff,
organi ze meetings in the
canpus wi t hout perm ssion
fromthe Principal. 8
Teachers are barred from
usi ng cell phones while
taking classes. 9.
Teachers nust al ways wear
their identity badges
whil e inside the college
prem ses. 10. Each
Depart ment Associ ation
nmust conduct atl east
three special neetings in
each semester. 12
Teachers are expected to
attend Depart nent
academ ¢ associ ation
neetings, semnars etc
and al so col |l ege
functions |ike Sports
Day, Col |l ege Day,
| ndependence Day and
Republic Day cel ebrations
wi thout fail. 13.
Teachers are expected to
Vol unteer, to take up
extra classes for
students of Certificate,
Di pl oma and ot her Career
Oriented Progranmmes. 14.
No representation to any
CGovernnent authority or
Uni versity in the nane of
the Coll ege shoul d be
made, by any teacher,
wi t hout the Principal or




Secretary’s perm ssion.
15. Duties and Service
condi tions (standards of
conduct) of the Teachers
as framed under Sec. 18
(2) of Tami| Nadu Private
Col | eges (Regul ati on)
Act, 1976 are to be
fol | owed.

Code of conduct for
Head of the Depart nent

30/ 06/ 2019

Code of conduct for
Head of the Departnent 1.
Heads of Departnents nust

submt the Departnent’s
time table and individua
teacher’s tine tables to
the Principal on the |ast
wor ki ng day of the
previ ous senester. Any
change nmust al so be
reported to the Principal
inwiting. 2. HODs are
responsible for all the
col | ege properties
bel onging to their
departnent. It is their
responsibility to keep
them cl ean and in worKking
order. Any | oss or danmge
to their property (liKke,
tables, chairs, lab
equi pnents, cheni cal s,
and el ectri cal
appl i ances) nust be
reported to the Principal
in witing i mediately.

It is their duty to
extract work fromthe Non-
Teaching staff in keeping

the Departnent clean
Tidy. 3. Al departnent
neetings of Teachers
shall be held only after
2.30 p.m and not during
class hours. No
departnent staff neeting
shoul d be held at the
cost of class hours.

Code of conduct for
Supporting Staff

30/ 06/ 2019

Code of Conduct for
Supporting Staff/ Non
Teaching Staff 1. Non-

Teaching staff working in
the Coll ege office or
departnents should remain
on Duty during Coll ege
hours. They shoul d report
for duty atleast 30
m nutes in advance 2. Non-




Teachi ng staff should
wear the Uniform provided
by the Managenent. 3. Non-

Teachi ng staff nust
al ways wear their
identity badge during
wor ki ng hours. 4. Non-
Teaching Staff assigned
to Laboratories should
keep the Labs clean. 5.
Any Loss or dammge to any
article in the Lab or
Cl ass Room shoul d be
reported to the HOD in
witing i mediately. 6.
Non- Teachi ng Staff,
working in the Lab, shal
mai ntain a stock register
for all the articles,
equi prents, cheni cal s,
etc. It shall be
submtted to the HOD and
the Principal at the end
of each senester and
their signatures
obtained. 7. For articles
damaged by the students a
separate regi ster should
be mai ntained and if any
nmoney is collected from
the student towards
damages, as per the
direction of the HOD, the
anount shall be handed
over to the Coll ege
Accounts Staff, for
deposit in the College
account. 8. Non-teaching
staff will carry out
their duties as
instructed by the
authorities to whomthey
are attached. 9. Non-
Teaching staff shall not
| eave the College
prenm ses w t hout
per m ssi on

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. College always checks on the use of Tobacco and plastic itenms. 2. Geen
Audit committee of college nmaintain data of Plantation in and around the
campus. 3. Use of organic manures and fertilizers in the college garden. 4.
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Installation of LED lights in college to save electricity. 6. College
cel ebrates no Vehicle day 7. Special drainage systemis installed in the
chem stry lab to dispose the chenmicals. 8. Nature's club of college has
installed artificial bird nests as well as Bird restaurants in coll ege canpus
as well as in different places of Seloo Tahasil.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices of the Institution Best Practice No.1 Title of Practice: “Birds
conservation through Artificial Birds” Nests and Provi de Feedings. Coal: A
bird s population are currently declining due to pollution, cutting trees and
hunting, etc In order to increase the population of birds and conservation of
these species to provide nests, and to nmake artificial bird s nests and placing
them at various places (trees) in around the Seloo city and providing feeding
(grains) to them The context: The house sparrows that one’s chirped around in
| arge nunbers are now spotted rarely. It is due to high rise buildings, |ack of
greenery and radiation fromcell phone towers. There is a shortage of feed too
as agricultural |and has been replaced w th buildings. Such changes affect the
breedi ng efficiency of the birds which results in declining their nunmber. The
Practice: In order to increase the popul ation of birds and providing nesting,
our institution has carried out a project with the hel p of NSS students. In the
| ast year hundreds of artificial nests have been placed on the trees of around
the Seloo city. For this practice financial resource was generated from various
sources such as Rs. 20, 000/- and Rs. 15,000/- was collected fromthe staff
menbers and selling of old newspapers, respectively. Students and staff
col l ected the food grains which are used to feed the birds at specific feeding
pl aces. Evidence of Success: Through this practice, birds popul ation are
i ncreased by getting artificial nest, our Zool ogy departnent is nonitoring to
this practice to maintain their population by giving themfood regularly with
hel p of staff, NSS students and Al ummi Association. Qur Zool ogy departnent got
a word of appreciation from Nagar Panchayat, Seloo and Nature Conservati oni sts.
Probl ens faced: The main problemof this practice is financial support, it
needs lots of noney to nake artificial birds nest, suitable place to put it,
and daily nonitoring. Qur college gets very less time to nonitoring thene and
feed themregularly. But due to all problens, we created a conmttee to
nmonitoring and feed regularly as well as to solve the financial support by the
cooperation of staff and Alumi Association. Best Practice No.2 Title of
Practice: Students participation in Co-Curricular Activities Goal: The main
goal of this practice to notivate student in their subjects, understand that
every success story has a great background, hard work, pain, struggle, glory,
personal satisfaction and reward, inprove the comrunication skill, debate,
quiz, witing talents and group di scussion, devel op the concept of event
managenent, enul ate the great |eader and rededicate for the subject, to
mai ntain our great culture through celebration of inportant days. The context:
During the Course of study and class roomteaching of various syllabi, the
students cone across the nanmes of fampbus scientists, thinkers, philosophers and
ot her em nent personalities and sone special days, As a part of their syllabus
the students do not study about their life history, their contribution towards
the subject, their inventions, application of their inventions, and the
recognition or awards they received for their contribution. O course few of
the students approach the teacher regularly for these details. In general it is
not so, anong all the students. The teaching faculty in their neetings, decided
that in addition to the celebration of the Birthdays of great National |eaders,
the birthdays of these Scientists, Philosophers and other inportant days
cel ebrated by the students thenselves with the guidance of the staff. The staff
felt that if such activities are not encouraged, the student may not know the
contributions of the persons, the struggle they have undergone in achieving




success or his or her life history and inportance of culture through the
cel ebration of days. Practice: Vidyabharti College, Sel oo has been cel ebrating
the birthdays of National |eaders |ike Mahatma Gandhi, Savitri bai Ful e,

Abul Kal am Azad, Swany Vi vekananda Dr.BabasahebAnbedkar and ot her prom nent
personalities every year. Various departnents and college | evel comittees
cel ebrate the birthdays of fanpus personalities and inportant days pertaining
to the subjects in the followi ng way. A week before the date of birth, the
concern departnments and committee send an invitation to different departments
and various conmittee conveners inviting students to participate in the
program The students of concern departnents take |lead in the nmanagenent of the
event. The prominent events in the agenda are: an invited tal k, speech about
the contribution of the Scientists/Phil osopher and the thinkers, quiz program
group di scussion, prize distribution. The students take part with great
interest and are notivated in these prograns. Evidence of Success: 1. Students
request for nore nore programin each subject. 2. Students and the faculty are
getting notivated and to cel ebrate these birthdays, as they celebrate the
birthday of their kith and kin. 3. As the programis organized entirely by the
students they are sinultaneously exposed to the event managenent techni ques. 4.
The devel opnment of a scientific tenper and positive thinking is worth noting in
the students. 5. Achievenent in life is envisaged in these prograns. 6.
Students are nade to | earn other concepts, which are supplenmentary to their
routine subjects. Problens faced: The nmmin obstacle, being a governnent aided
college, is finance. The attitude of the admi nistration is favourable to pursue
this quality adopted to enhancenent and extension activity. More departnents
are overcone themconmng forward with these types of proposals. Miin obstacle
is finance and governnent audit procedures. As the cel ebration involves prizes,
phot os, banners and m ni mumrefreshnent, a sumof Rs.900/- is very nuch
essential. No guidelines are available and the head of the institution is asked
for remarks during audit for these activities. However the staffs contribute
voluntarily in addition to the college contribution to make the program
successful. Best Practice No.3 Title of Practice: Socio-Cultural awareness
programe CGoal : The main goal of this kind of activities is to create interest
about social work anong the society ,by organizing student it |ead team
bui l ding which help to create | eadership quality anmong the student and by
taking part of this kind of activity it enhance the comrunication skill also
hel p to conserve the rural culture. Context: In this nodern era the |ndian
culture is disappearing day by day because of |ack of communi cati on anong
soci ety so the consequent is to affect the society and thinking. Culture is a
sphere revealing the human evol ution. A human bei ng cannot exist in an
uncul tured environment. Culture as an effective social power has always cone
under the spotlight. In specific areas of research the cultural status is
nostly related to creative activities however it nay also be researched in the
sphere of education, pronotion and expression of sociality. One of the nost
important roles of comrunity centres is devel oping social intellectuality of
i ndividuals. Culture centres are not formal centres of comunity education, but
at an informal |level they can fulfil their functions successfully. The
activities of the culture centres are needed for comunities. The aimis to
conti nuous education of the conmmnity nmenbers by anal yzing how fully the
culture centres realize their functions when inplenenting the goals put forward
by the community Practice: The Principal of the college has appointed two
faculties (Dr.Abhijeet N Patil and Dr.ShasankN kam) and student to run these
activates. Every year different type of activates organized by the conmttee
under the nmentorship of teacher, the awareness activates run in every nook and
corner of villages. Yearly feedback collected in formof photo fromrespective
t eam nmenber. Evident of Success: Through this practice, plantation and
conservation of trees is made by the students as well as rural youth.
Organi zi ng vari ous sport conpetition on village and bl ock | evel anpbng vari ous
group, to organi ze various programlike ‘Run clean India novenent’ and




cel ebrates various flock festivals like ‘Pola Festival’, *Ganesh Festival’ and
so on. Through such types of activities students and rural youth get
orientation of the personality, responsibility, values and confidence to their
overal | devel opnent. Problens faced: During these activities, we face some
problenms as |ack of full cooperation form student side and rural youth Qur
Col l ege gets less funding to pronote this practice. The proper tinme nmanagenent
and coordination is not done. The najor issue is that the | ess participation of
rural youth and less interest as well as know edge of various ganes. Best
Practice No.4 Title of Practice: Free Uniform notebooks, bags distribution
Goal : Poverty and economi c deprivation are main factors that are responsible
for some student’s | ess attendance, non-involvenent in Institutional activities
and inferiority. Some students in rural areas are econom cally sound but they
spend | ot of anount on education every year so they don't afford to spend noney
on their Uniforns as well as other educational aids. The purpose of this
initiative is to make educati on accessible to | arger nunber of students com ng
from poor econom ¢ backgrounds. CQur institution always wants to hel p such
students who are not econom cally sound. The main objectives of our Institution
to distribute free uniforns and bags are... 1. To bring equality anong the
students of our college. 2. To pronbte students to increase their attendance,
regularity and participation. 3. To help their famlies fromeconom c stress.
4. To maintain discipline anong students. 5. To encourage the students in their
studies. 6. To pronpote students in sports and other extra-curricul ar
activities. Context: India s higher education systemis the third largest in
the world. We cannot deny the fact that even today, a huge part of India
popul ation resides in rural India. Residents of rural India usually come with
little incone sources which are usually consunmed in basic survival, making
education out of their realm Students in rural areas of our country stil
facing nunmerous barriers to accessing basic as well as higher education. These
main barriers are |ike costly educational books, notebooks, traveling
expendi ture, increasing fees, college uniforns etc. Major Universities have
taken strides by reducing college and exam fees, but other significant
expenditures |ike College Uniform sport uniform educational aids etc. renains
as it is. Due to economic problens and inferiority faced by rural students they
may remain deprived of the essential facilities |like sports education
extracurricular activities etc. One of the nobst serious problens is that the
nunber of college dropouts, which are increasing in these areas. Such type of
practice may help these students to inprove their overall devel opnent and nake
their future bright. Practice: The adm ssion conmttee of college, during
adm ssion process of first senester finds out the econonically poor students,
listed themand distribute unstitched uniformmaterials. Sometines students who
cannot afford educational aids approach to us, we register their nanes and give
t hem not ebooks free of cost. Qur institution also pronotes and encourage to the
topper students of their class by providing them Coll ege Bags. Departnent of
sports al so provides free sport uniforns to the students who excel in sports.
Evi dent of Success: Due to this practice 110 students get benefited by
different sources like uniformmaterials, notebooks, bags or sports uniform
etc. and they are excelling in their overall performance in college. These
beneficiary students felt confident whenever they approached us. There was no
any conplaint fromtheir f
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The Nanme of Vidyabharti College, Seloo has been broadly known to all since |ast
decade. The college started in 2008 and has conpleted 10 academi c years. The
col | ege opened the new horizon for the upcom ng sections of the weaker and
soci ally backward society especially the wonen in the fields of Science,
Commerce and Arts. Vision : ¢ The vision of institute is to inculcate good
values in students and to nmake education nore accessible to rural and backward
class students of this region. « To create a class of intellectually, norally
sound and commtted citizens, who will becone a human resource of high caliber
cater the need of society by taking into rapid changes in the gl obal scenario.
Nati onal Service Schene NSS of our college is responsible to devel op soci al
bondi ng anobng villagers by contributing in their social issues |ike,
environnment, cleanliness, health, plantation, rainwater harvesting etc. It
nurtures a sense of patriotic commtnment by encouraging contribution to socia
issues like tree plantation programes not only in and around the coll ege
canpus but also in nearby villages. NSS of colleges organi ses regul ar bl ood
check-up and bl ood donati on progames whi ch provides benefit to rural people.
Ri gorous watch of NSS committee teach cadets the val ues of honesty,
trut hful ness, self-sacrifices, perseverance, and hard work as well as incul cate
respect for know edge, wi sdom and to devel op new i deas.
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8.Future Plans of Actions for Next Academic Year

e To start PG courses in Physics: College has planned to start P G courses for
sci ence streamin Physics because In and around Wardha district many col |l eges
don’t have PG courses in Physics and inquiry of students day by increased
therefore to make them convenient for PG courses, | QAC decides to the to start PG
courses specially in Physics discipline. ¢ Strengthening MU for C uster Teaching
to other Colleges: Due to Covid — 19 Pandemic situation, all students are wll
not be able to come college physically, therefore | QAC decided to strength the
exi sting MOU and make it for cluster online teaching for other Colleges, so they
can conpl ete their education under the schene of online faculty exchange
programe at honme with subject expert faculty. ¢ Focus on online teaching: Due to
covid — 19 Pandem c situations in the next academ c year, 1QAC s future plan to
nore focused on online teaching, so students can conplete their education by
online node at their honme. ¢ Devel opnent of Online Teaching Contain: Due to Covid
— 19 Pandenic situations, |QAC has decided to fully focus on devel opnent of
online teaching contain because in the next acadenic year, college will be needed
bul ky online teaching contain for snooth online teaching for students wi thout
barriers. ¢ To organi se online Wbinar, Sem nar and Wrkshop for Students: Due to
Covid — 19 pandemi c situations, | QAC has decided to focus on to organi se vari ous
onl i ne Webi nars, Sem nars and Workshops for Students, so they can sensitise or
orient their personality and study at home during this serious pandemnc
situation. This future plan nmore focus on nental and physical health of students
during this Covid — 19 Pandem c. ¢ To start Research Centre of Commerce Faculty:
The Col |l ege has already subnmitted the proposal for Research Centre of Commerce

Faculty to the University but till the college didn't receive the approval. If
the college will get the permssion to start the Research Centre by the
Uni versity. Therefore | QACs future plan will be started the research centre for

Commer ce Facul ty.
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